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Tkt » agreement entered iato this ISfcli day of MewmAme 1976, by 
and between that Board of Mscatloa of the Berea#! s£ Carlstadt, larges 
County, Sew Jersey* hereinafter called the , "Bsaei'‘%aad the Carlstadt 
Educational Secretaries Association, hereinafter called the ‘'ABaociacxoo'‘• 

AtTIttE 1 
BBCOCKITIOH 

A. The Board hereby recognises the Carlstadt Educational Secretaries 

















emster-psoposalo during negotiation®• Final agreement smat be ratified and 
adopted 'by both parties before signing of written agreement. 

l). The association md the SoftUd negotiation unite shall sMnle 
meetings at the eoiweaiesca ©£ both part line for the purpose of aagetlatfeg 
said agreement. Each party whenever possible shall submit to tits ether* so 
later than 48 hours prior to the meeting any tentative proposals and/or 
tentative c®«&fcer~proposals covering rnttees on the agenda for the meeting. 

1» All terms of the Agreement Anil fee applicable storing the. term 
©£ the Agreement. 

F, This agreement shall sot be modified is whole or in part by the 
parties - except by an instrument in writing signed by authorised representative® 
of both parties. 

S* A secretary mutually agreed upon by both parties will Is® 
pics seat at all negotiation meetings between the Board and the Association to 
tafca slroata®. Ml costs* including secretary end printing* may be stored by 
beta, parties. 


SAMIIIS 

A. Upon being hired all um full time clerical personnel stall 
receive a 90 day probationary contract with a M day termination notice by 
party* At the completion ©i the probationary period a regular coor- 
t scacf shall be Issued for fits remainder of the school year if both ps^fcias 

are in accord. 

1*1* Tbs salaries ©£ all secretaries covered by this Agreement 
&e© set forth :la the Salary Snide is Schedule "A" attached. 

2, The Board g®s«rwas the right to withhold any increment for 
reason ®f inefficiency ®r ettoi: gs#i ««». 
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Board during Cite first two weeks of Ssfto 
eat is® school year. 


4* Payroll deductions for m 
accordance with te base pay. 


5* Shea a payday falls on or 
or weetead* secretaries shall receive the 
■4ay or days. 


6. Ml necretaries shall be 
worked during the months of July sad A**g« 


MXXCU 
8XGK Ml 


A. All secretaries shall be as 
sack echos! year; in case of sick leave « 
physician*s certificate to he filed with 
review ia order to obtain sick leave. 


1. Secretaries who have used i 
will te?« their case revised by the Boar 









ARTICLE V 


nsimacE fBomnoi 

The Board shall provide laalthr-care tsuwraace protection uo<& 
Kew Jersey Public and School Employees Health Benefit Fisa for a singi 










a. if tbe Association determines the gsfi msm» has merit. 


it will be referred to the superlatendeat; os’ 

b. If the grievance has no merit, the Association will 
notify the secretary Involved* with a copy to the principal involved. 

c. A ieeisios fey the Association must ha rendered within 
two school weeks* 

STEF 3. Use grievaaca with merit from Step 2 may fere referred to 
fete superintendent in writing. The superJateodeat, upon receipt of the 
grievance report, shall attempt to resolve the matter as quickly as possible 
aia! shall meat with all involved parties within five school days® He shall 
then have tea school days to reader his decieion or refer the grievance 
directly to the Board, 

STEF 4, If the grievance i* not resolved with the superintendent 
to the satisfaction of the secretary and the Association representative» 
the aggrieved secretary may Request a review by the Board of Education. The 
Board stall review the case and then hold a hearing with all parties in 
interest preseat end shall reader a decision within two calendar months* 

MUCH HI 

WOtIC 3ig AHP WPBK IMS. 

A. Secretaries shall work seven (?) hoars per day, c©«eaciijg at 

is00 A.M. 

B. Secretaries shall work from September 1 through June 30 and 
shall work only thms days school is in session, asteept. at the beginning and 
ending of the school, year* 


ARTICLE fill 

igg nyigy leaves ay ussisfcs 

Secretaries shall ha entitled t© felt* following e«por-■■■■,.• mmt 



accumulative leaves of absence with fay each i4»l years 

1. lf> to font (4) consecutive calendar days for lavra immediately 
upon the death of a member of fci* Sameiiata family (father* aether* slater* 

we, child, taother-iat-law*. £athair-ln-law). 

2. tee (1) fey leave for day of faaetei of any other relative. 

3. Up to five (5) day# per school year may be granted by the 
superintendent of schools with approval of the Board, for personal setters 
that cannot be conducted on other than school hours. Ho day or days will 

be granted if immediately prior and/or subsequent to a scheduled holiday period. 

B. Application to the superintendent* through the building principal* 
shall be made a week prior to the leave* except in the case of an emergency* 
and shall require a brief statement ©£ reaeon for leave. 

iHTlCM IX 
ETHICAL FRACTiegS 

A. lo lockout of secretaries shall be instituted by the Board 
during the term of this contract. The association agrees that during the term 
of this contract neither its officers* or members will engage in* encourage* 
sanction* support* or suggest say strikes* work stoppages, boycotts, slow 
downs* 'job actions, mass resignations* mass absenteeism, picketing or any 
other similar actions, which would involve suspension of, or Interference 
with the normal work of the Board. Is the event that association mashers 
participate fa such activities la violation of this provision* the Association 
shall notify those members so engaged to cease sad desist from such activities 
ari shall instruct the tsaafeers to return to their normal duties. Any secretary 
participating in these prohibitive activities stall i»a disciplined by the 




EOF the -psattijm tsesrei® bay® caused this Agresatstii 
pecti^e pjeesMsats, aad attested by tfeeir tespee- 










